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— Streamline the process of reporting bias,
harassment, discrimination, equity, and
sexual misconduct concerns.

— Centralize complaint investigative team

— Coordinate the intake and record-keeping
process

= Improve response times to investigations
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Reporting Problems

Resources to any student, faculty, or staff member with a concern about sexual misconduct,
bias, harassment; equity, and discrimination.

REPORT A PROBLEM SUPPORT SPACES POLICIES, LAWS AND RELATED RESOURCES

New home to report problems and find resources
Ce ntra'ized related to sexual misconduct, bias, harassment and

Reporting

discrimination

diversity.uiowa.edu/report
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What’s Next

Ongoing, permanent exposure
for diversity.uiowa.edu/report

Front-facing exposure or active
links to students, faculty and staff

Goal: provide easy-as-possible
access to resources and
reporting for Ul students,
faculty and staff
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